- Your Graduates Think Like Lawyers— F Delphoria ll
— Can They Work Work Like Lawyers?
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Law school teaches you how to think.
We teach you how to work.




Employers Demand Immediate Contributors,
Not Six-Month Training Projects
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The Skills Gap Costs Careers, Confidence,
and Your School’s Reputation

Bimodal Salary Gap:
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23% earn $215-225K
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Delphoria Learning Equips Students With Skills That

Separate Thriving Associates From Struggling Ones
Real-world expertise from Apple Legal Ops, DOJ, and AmLaw 50 practice.
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T e a C h i n g F r o m t h e “This inside-out view of the industry

has taught me what works, what

TrenCheS, NOt the TethOOk breaks under pressure, and what

risks are hiding around the corner.”
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